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I N T R O D U C T I O N

I didn’t start where I ended. At first, my 

thesis was on student debt. I’ve been 

fortunate to receive my education on 

the GI Bill as a Marine Corp Veteran, so I 

wanted to explore  ways to afford this opportunity 

for students without having to face combat. 

However, I was pulled towards this project by the 

words of a man on a bus. He couldn’t have known 

that I would hear them because he was under the 

impression that he was in a safe space––a locker 

room if you will. What he said was absolutely 

disgusting and criminal. He should have been 

ashamed of himself. Instead, he became President.

 Flashback to second semester, first year––

In a class called Smart Objects I worked on a 

project called MEOW (Men’s Empathy of Women). 

My team consisted of myself, Song Lee and Josh 

Corn (Products of Design ‘17). We prototyped the 

interaction of an object that a women could wear 

on her outer garment that would help her to 

combat catcalling. It would record on a 15 second 

loop and refresh until she was harassed, by pressing 

the button on the device it would log what was said 

to her, then it would be sent as a text message with 

the audio to men she chooses from her contact list. 

In a sense, these men would be getting catcalled 

as they receive these audio clips unwillingly. The 

intention was to compel these men into action 

and the conversation through shear bombardment 

of the relentless harassment their female friends/

family members face on a daily basis because this 

harassment affects people they care about. Getting 
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MEOW Looks Like Prototype

Foot Patrol, Sadah, Iraq 2006
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more men to openly talk to each other about this 

issue and challenge other men who partake in this 

behavior is what became the framework for my thesis.

I wanted to design an experience that made men 

think more critically about the lives women lead, 

the challenges they are faced with simply for being 

women and how men are very much a part of how 

that experience is created. I wanted men to develop 

more empathy for women by getting them to ex-

perience these challenges “in the moment.” I want-

ed men to begin talking about these experiences 

to each other so “women’s issues” weren’t viewed 

as just that, but instead understand how men im-

pact the lives of women and can make positive 

change if they include themselves in the equation.

 This project was an exploration of how best 

to engage men into the conversation around gen-

der equality and help foster a community for them 

to become more comfortable and familiar with the 

challenges women face and to provide ways for 

them to support and encourage each other to build 

confidence to challenge the power structures that 

continue to deter the growth of gender equality. 

 This is just a beginning, and I hope to 

continue this project through stronger itera-

tions that will bring men and women closer 

together and create a better life for us all. 
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B L O G  P O S T  S E P T  6 ,  2 0 1 6

I’ve been ruminating about my thesis 

topic since the tail end of my first 

year at SVA’s IxD (School of Visual Arts 

Interaction Design) MFA program. 

I thought about my path into the 

design world by way of first studying 

anthropology, and how I was afforded 

this opportunity of discovery thanks 

to the privilege of earning the right to 

use the GI Bill, as well as the opening 

of doors for me while on this journey.

I had time — years — to read, study, 

learn and think about what I would 

like to make not just a living from, 

but hopefully a fulfilling career and 

life out of an area of interest. Now, 

this wasn’t leisure time. I was working 

full-time as a NY State Court Officer 

during my first master’s which took 

nearly five years to complete 

because of this fact. I also did 

serve fours in the Marines before 

that––deploying twice to Iraq, and 

earning a Combat Action Ribbon 

for the Battle of Fallujah in 2004. So 

this was not the easiest path to get 

to this point. But, I am here, and 

thankful that I’ve given myself this 

opportunity––debt free. However, 

I still feel melancholic because I 

know that many people my age, 

younger and the next generation 

(which includes my nieces) do 

not have the same opportunity 

as myself to fully explore their 

passions and interests in choosing 

a path towards fulfillment, unless 

they put themselves in danger like I

did to “earn” this chance. And, 

S U M M E R S  O V E R .

T H E S I S  B E G I N S .
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that’s where my idea for thesis 

has grown. I do not believe that 

you should have to be shot at to 

provide an opportunity to educate 

yourself in subjects that interest 

you and not come out of higher 

education mired in life-long debt.

My initial area of study for my thesis 

topic will cover education, student 

debt and self-fulfillment. I plan to 

research the current student debt 

crisis, specifically how the problem 

is being framed and what ideas for 

solutions are currently on the table. 

I also will conduct interviews with 

current higher education students, 

former students, people considering 

a return to school and especially 

young people who are only a few 

years away from entering college. 

I hope to better understand how 

the rising cost of an education 

has and will affect the choices 

people make in regards to their 

education, their careers and 

ultimately for the rest of their lives.

I don’t know where this initial 

inquiry will lead or what I will 

eventually design at the end of 

this process, but I am excited to 

begin this journey of discovery 

with the intent to (hopefully) 

help solve a huge problem facing 

so many people in our world. 
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E X P L O R AT I O N S

B L O G  P O S T  E X C E P R T  S E P T  1 8 ,  2 0 1 6

T H E  W O R L D  O F  T O M O R R O W . . .

E R ,  Y E S T E R D A Y

E X P L O R AT I O N S

It’s a bit of a paradox to watch a film from the 1960’s depicting what the future 

would be like 30 years later, but the year you’re watching it in is another 17 

years into that projected future, yet the overall look and tone of the film feels 

like it fits perfectly in the 1950’s. The opening scene starts on the beach with a 

white mother and her young son asking her a question about how a computer 

can make accurate suggestions for people, and the mother acquiescing that 

she’s too old to bother to even try to understand. Yet there were black women 

“human computer” mathematicians working for NASA since the 1950’s who 

helped put men into space. Later, we learn that the mother is a skilled potter 

and during her “career years” was a “teacher of fine arts,” but now has more time 

to decorate her home as well as her friends with her fine pottery because “the 

household demands on her time have been greatly diminished.” Yes, technology 

in 1999 was going to be so far advanced that women would leave their “career 

years” behind to have more leisure time in the home because a mainframe 

computer would “diminish” the demands of domesticity. Such visionaries!



B L O G  P O S T  S E P T  2 5 ,  2 0 1 6

I am changing my thesis topic. Not because I have 

lost interest in my original one or that I don’t believe 

it doesn’t have any merit. The reason for the change is 

that I felt a pull back to a project I worked on last year 

called MEOW: Men’s Empathy of Women. I felt this 

draw because of the current presidential campaign of 

a blatant misogynist, [not even worth saying his name].

His horrible comments caught on a hot mic from 2005 aboard 

a bus with the nephew and first cousin of two former Presidents 

only highlighted even more how prevalent misogyny exists in 

our culture and society, but it also exposed the world where 

men tell themselves that they can feel and act like “real men.”

As I have grown older and continued to mature as a 

person, I have reflected on my own experiences in these 

spaces where “men can feel like men.” I have to admit 

that I would be embarrassed by some of the content 

or the manner in which it was spoken if women that I 

know and care about and even one’s that I do not know 

heard these conversations. It makes me question my 

identity––which is my true face, the public facing one or 

the one from these more exclusive, discriminating spaces?

M A K I N G  A 
B I G  P I V O T



I believe in equality and I believe that men have failed 

miserably in truly seeking to make it a reality. And, I believe 

that this starts with empathy. Women have moved into the 

workforce, the military, started businesses, fought for the 

right to vote and more than likely will hold the US Presidential 

office after November 8th (sadly, the US is far behind in 

electing women as their head of state). Yet, even with all 

of this progress, women will not be seen as equal human 

beings until men make a concerted effort to understand the 

experience of a woman in what is still very much a man’s world.

I am excited to work on this project for thesis because it 

is an important, timely issue. Although the GOP nominee’s 

words were horrible, or in his own words––“Sad, so sad”––the 

topic of women’s rights and women’s sexual assault is being 

openly discussed on a very frequent basis, and that means 

that positive change can come from this. I do not know what 

I will ultimately make to help men develop more empathy 

towards women, but I know that I will also personally learn 

and grow through this project, and I hope that whatever I 

do I can effect positive change toward equality in our world.

E X P L O R AT I O N S
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E X P L O R AT I O N S
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A S S U M P T I O N

M A P P I N G

 Last week we did an in-class exercise to try 

and map out all the assumptions we could think of 

for our problem space. I could probably use a better 

name, but for now let’s call it “Men’s Private Spaces.” 

They could be a locker room, boardroom, local bar 

or even a street corner. The important aspect is that 

men feel confident enough in the space that they 

can feel complete disregard for the content of their 

language or the larger ramifications it might point 

towards the relationship between men and women.

 The assumptions I started to make were about 

how these spaces may look and feel, the emotional 

feelings they might provoke and the unwritten 

rules that dictate the behavior of men in them.

 I believe in equality and I believe that men 

have failed miserably in truly seeking to make it a 

reality. And, I believe that this starts with empathy. 

Women have moved into the workforce, the military, 

started businesses, fought for the right to vote and 

more than likely will hold the US Presidential office 

after November 8th (sadly, the US is far behind 

in electing women as their head of state). Yet, 

even with all of this progress, women will not be 

seen as equal human beings until men make a 

concerted effort to understand the experience of 

a woman in what is still very much a man’s world.

 I am excited to work on this project for 

thesis because it is an important, timely issue. 

Although the GOP nominee’s words were horrible, 

or in his own words––“Sad, so sad”––the topic of 

women’s rights and women’s sexual assault is being 

openly discussed on a very frequent basis, and that 

means that positive change can come from this. I 

do not know what I will ultimately make to help 

men develop more empathy towards women, but 

I know that I will also personally learn and grow 

through this project, and I hope that whatever I do 

I can effect positive change toward equality in our 

world. Last week we did an in-class exercise to try 

and map out all the assumptions we could think of 

for our problem space. I could probably use a better 

name, but for now let’s call it “Men’s Private Spaces.” 

They could be a locker room, boardroom, local bar 

or even a street corner. The important aspect is that 

men feel confident enough in the space that they 

can feel complete disregard for the content of their 

language or the larger ramifications it might point 

towards the relationship between men and women.

 

B L O G  P O S T  O C T  2 4 ,  2 0 1 6
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R E S E A R C H

P R O T O T Y P E

 The first step to help men become more 

empathetic towards women is to make them 

aware of their gender bias. I did some research to 

find tests or games designed to uncover implicit 

bias. I found one example that forces a person to 

make a snap judgement between to images of the 

topic being tested and the other example is an 

ongoing study by Harvard called Project Implicit. 

Their goal is “to educate the public about hidden 

biases and to provide a “virtual laboratory” for 

collecting data on the Internet.” The way their 

test worked was by determining how quickly you 

could place an “item” into its correct “category” 

when its item was flashed on the screen. So, if the 

four categories are Male, Female, Career and 

Family, each would have corresponding “items” 

such as Bob for male, Janet for female, Salary for 

career, and Children for family. Categories would be 

placed on each side of the screen either singularly 

or as a pair, and you would use the “e” and “i” keys 

to place the item into the correct category. I took 

inspiration from both of these methods to develop 

my own research prototype to reveal implicit bias.

 My design would use a measure of time 

(1 minute), but as a mechanism to encourage 

snap judgment, and instead of choosing between 

only two images, the respondent would choose 

between multiple images and make a choice of 

three. I wanted to choose professions that people 

may revere and do not necessarily know what the 

qualifications for the position in order to make 

the choice solely about who the person is in 

the image. My assumption was that the choices 

made would be overwhelmingly 2 to 1, man 

to woman regardless of the chosen profession.

 My first test used astronauts as the 

profession with the simple question of “Who gets to 

go to Mars? Choose three.” However, the image you 

see above is the 2nd iteration. The first test had 12 

astronauts (6 male, 6 female) to choose with similar 

colored backgrounds and an American flag on the 

left side while a small scale replica of a space shuttle 

and rocket was on the right side. They were also 

of mixed racial backgrounds of White, Black and 

Asian. The first problem was that including different 

races would probably skew my data since I only 

wanted to test for gender bias and not racial bias. 

 The second problem was that one of my 

first participants made his choices based on 

the background color (blue) of three astronauts, 

and that had nothing to do with gender. So I 

made the second and current prototype you see 

above which uses no background color, removal 

of superfluous objects and uses only one race 

because most astronauts (unfortunately) have 

been white and continue to be, and also I needed a 

large amount of astronauts and they tend to be white.

 My preliminary results from this early 

B L O G  P O S T  N O V  1 ,  2 0 1 6
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E X P L O R AT I O N S

research prototype were really intriguing. I did not just test it on men but also women, and the 

overwhelming majority (including all the women, about 5) chose 2 male astronauts and one female 

astronaut. The two instances that did not happen were by men, but I saw them as an anomaly because 

one did not take the time to look at all of the images and the second male participant knew exactly what I 

was testing for and possibly made his choices on what he thought I was looking for as the right choice.

of mixed racial backgrounds of White, Black and Asian. The first problem was that including different 

races would probably skew my data since I only wanted to test for gender bias and not racial bias.



20



21



22



23

N O V  8  2 0 1 6

THE DAY STARTED WITH PROMISE 

BUT ENDED WITH DREAD AND 

UNCERTAINTY. 

ONLY FOOLS PRETEND TO SEE HIM 

CLOTHED. THE REST OF US ARE NOT 

BLIND AND WILL EXPOSE HIM.
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D I G I TA L 

P R O T O T Y P E S
A R E N ’ T  A L WAY S 

T H E  R I G H T 

P R O T O T Y P E S 
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B L O G  P O S T  N O V  1 6 ,  2 0 1 6

D I G I TA L  R E S E A R C H : 
P R O T O T Y P E  F A I L

.After designing, testing and iterating on a research prototype to test an assumption 

of unconscious implicit bias against women as a low-fidelity paper prototype, I wanted 

to create a digital version to test how it might be received without my presence as a 

person takes it, and also to collect a large amount of quantitative and qualitative data.

 I chose to make it with Typeform, an online survey maker that is very easy to 

use to create simple or complex surveys. I used the same cards I used in my paper 

prototype and was able to choose a random filter that would present each participant 

with a different line-up. After making their choices on the three different categories of 

astronauts, journalist and computer programmers, I asked them to explain why they made 

their choices. When I did this in person their was an element of control that allowed me 

to ask follow-up questions and have more of a discussion. For this digital version, it meant 

that I had to go with whatever answers they gave. That proved to be very frustrating.

 I also did not anticipate how the experience of taking this survey 

would be different from the web to mobile version. Below you can see how 

the view is different and how that might affect the experience of taking it.

Typeform has a great metrics page breaking down completion rates, time to complete 

and devices used. It was very informative of why I feel this digital prototype was a failure.

 The first thing that stands out is the low completion rate, and the second is that 
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E X P L O R AT I O N S

participants were primarily taking 

the survey on a smartphone. That 

is when I viewed the survey on 

my own smartphone and realized 

that this was not the optimal way 

to take this survey. It really limited 

how you view the cards to one at 

a time, which I believe reduces a 

person’s ability to make proper 

comparisons. When it was taken 

as a paper prototype, participants 

were able to have all the cards laid 

before them and make multiple 

comparisons, which I think 

allowed a person to choose more 

closely to their personal ideals.

 I also believe this to be 

true based on some of the answers 

given about why people chose the 

cards they picked. Below are the 

answers collected on Typeform: 

As you can see, a majority of 

participants chose randomly, but 

also felt very hindered in their 

ability to choose based on how 

the survey was presented to them. 

Also, it is clear that without my 

physical presence, many people 

did not take the survey seriously. 

So, where to go from here?

 I think I need to create 

a digital version that allows a 

participant to view all cards at 

once and be able to move them 

around as they would have done on 

an actual table. Also, I would build 

in a timer as I was timing people 

with the low fidelity version. I 

may still be able to be involved 

when someone takes this test 

online by using Google Hangouts 

so I can ask follow-up questions.

 What I’ve learned so far 

through this, is that using a digital 

platform is not always going to 

make things easier and presents 

certain challenges that might not 

be anticipated. In order to save 

time in the future, it would be 

better to conduct some research 

on how to design a digital 

solution to a test like this one.
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B L O G  P O S T  D E C  5 ,  2 0 1 6

 The power of live performance 

can make a viewer experience real 

feelings that parallel those being 

performed by the actor. It can alter 

one’s relationship with the subject 

matter or history at hand, and it can 

even change one’s own thoughts by 

inducing self-reflection. If done right, it 

may even be able to produce behavioral 

change in its audience as they leave the 

theatre and return to the “real world.”

 Which is why I want to use 

live performance as Stage II of my 

thesis exhibition. But the difference 

will be that the viewer will not be 

a passive audience member, but 

will be inserted into the scenario to 

heighten the sense of realness that can 

be evoked during live performance.

 

 My goal is to create scenarios 

that challenge men’s assumptions 

of the lives and conversations that 

women have on a daily basis, to bring 

to light the challenges and adversity 

they face simply for being women. 

By having men perform some of the 

dialogue with trained actors, I hope to 

induce empathetic feelings towards 

these issues that women must face 

without much support from men in 

general. If its impact is strong enough, 

then it might be possible to create 

behavioral change and strengthen 

the relationships between men and 

women. This will be part of the third 

stage of the exhibition, where I will 

present guidelines and steps to take to 

become better allies for women in our 

personal lives and in society at large.

P R O T O T Y P I N G  L I V E

P E R F O R M A N C E

P R O T O T Y P I N G
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B L O G  P O S T  E X C E P R T  J A N  1 8 ,  2 0 1 7

F I N D I N G  T H E 

R I G H T  A D V I S O R

The problem space I am trying to solve for has led me down an interesting 

design path. By not using technology as the primary means, but instead 

relying on dialogue and emotion to elicit behavioral change makes my design 

align closer to real interactions that happen in our daily lives that have the 

capacity to shape our ideas and perspectives––sometimes unconsciously.

This is the reason I needed an advisor who “ incorporates compassionate practices 

at every stage — a process where real people and their needs are reinforced and 

re-centered from early explorations through design iterations through launch.” [1]

The irony is that I am designing an experience for men to [hopefully] solve 

a problem for women. It is a gamble that could completely backfire on 

me, but I remain confident because “when we make things for people at 

their worst, they’ll work that much better when people are at their best.” [2]

I think that men [including myself] can do better when it comes to empathizing 

with women, and through my thesis design I hope to bring us closer to our best.
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While searching for an advisor, I wanted someone who had an understanding of what effects 

unconscious bias for men could have on women––not just emotionally, but also real world 

impacts that affect woman in ways we don’t normally think puts them at risk more than men.

So I was delighted when I read this excerpt from an interview with my potential advisor:

“…look at gender in product design: crash-test dummies are all sized to the “average 

male,” and as a result, car accidents are far more dangerous for women than men. 

Medical research subjects are nearly always men — despite the fact that women 

experience illnesses at different rates than men, and respond to treatment differently. 

Of course we’ve transferred these same biased practices to the web. In this context, 

it’s not surprising that, say, Apple’s Health app didn’t include a period tracker — one 

of the most normal bits of data in the world — for an entire year after launch.” [3]

After reading this, I was fairly certain that this was the right person to advise me. I researched a bit 

more, and came across an article she wrote about using curiosity to fuel content work. She writes:

“Curiosity is inherently unsafe, always forcing us out of known lands and into 

unexplored regions. What drives us forward is a desire to push past this discomfort: 

to get to know our unknowns, and to become comfortable within them.”

In a sense, this is what I am trying to accomplish with my thesis––to make men 

more curious about women––beyond mere physicality––to push them out of their 

“known land” and develop empathy for the things they don’t know about women.

Curious to know who she is?

After being provided a brief introduction through my dept. chair, Liz Danzico, I sent an 

email to formally ask Sara Wachter-Boettcher if she would kindly consider becoming my 

thesis advisor. Although she already has a jam packed schedule filled with running her 

own content strategy consultancy, writing and speaking at various conferences, she has 

accepted my offer, and I look forward to working with her over the next four months to 

help shape a successful project aimed at bringing men and women closer together.

     •••
[1] http://alistapart.com/article/design-for-real-life-excerpt

[2] Design for Real Life, Sara Wachter-Boettcher & Eric Meyer

[3] http://alistapart.com/article/design-for-real-life-interview-with-sara-wachter-boettcher
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Thank you, Sara.
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B L O G  P O S T  J A N  2 2 ,  2 0 1 7

 I’m trying to design an experience for men to help 

solve a problem they may not be aware they have, and 

that makes it a very precarious project because there is a 

great risk of failure if I don’t also design with empathy for 

men even when they don’t have enough of it for women.

 The first stage of uncovering implicit bias by using 

a simple game to ask people to make snap judgments for 

occupations based on images of men and women alone 

can provide men the opportunity to observe how gender 

bias works its way through layers of society. However, the 

simplicity of the game also requires for the players to be 

completely honest and transparent with themselves. Some 

people may guess what it is I’m looking for and therefore 

may give biased answers, skewing the results. If they do this, 

then it undermines the next stage of using live performance 

to evoke empathy.  Some people don’t want to believe that 

gender bias is real or simply some people just want to be 

difficult by giving biased answers, either way it makes it harder 

to have them experience the live performance stage with an 

open mind. So, this may be the weakest part of my thesis and 

I may need to adjust it after I test it on my target audience.

R E F L E C T I O N S 
O N  P R O G R E S S
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 To date, I have written seven short scenarios depicting 

problems women face in their daily lives that men may be 

ignorant to or unaware, and that they may be supporting 

the continued existence of these problems either directly or 

indirectly. I hope that I can bring these issues to light for men 

and that experiencing these issues through live performance 

is powerful enough to spur a need for action in them to 

become allies in trying to diminish or better yet, completely 

end these problems. I haven’t been able to test them on my 

target audience yet because I am in the process of finding 

actors to make the experience as authentic as possible. 

However, I was able to act out some earlier scenarios with 

the help of a fellow student for a group of first year students 

in the IxD program. I, nor my female friend are trained 

actors, but it was obvious from the reactions and feedback 

given that the content of the scenarios are powerful and 

should be effective. My only concern is that all the students 

in this program are already very empathetic people, so the 

reactions I am hoping to get once this goes live may be very 

different from those at school. But, I think having trained 

actors will be a big help in mitigating the potential for failure.
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P A I N ,  E M P AT H Y  A N D   

H I G H  H E E L S

B L O G  P O S T  J A N  2 4 ,  2 0 1 7
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P A I N ,  E M P AT H Y  A N D   

H I G H  H E E L S

B L O G  P O S T  J A N  2 4 ,  2 0 1 7
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 I went to Washington, D.C. this past weekend 

with my wife, Sophia, to participate in the Women’s 

March. To stand with women who have been 

fighting battles for equality much longer than I’ve 

been alive. I listened to their speeches, and heard 

the pain, but also resolve in their voices as they 

explained the trials and tribulations they faced living 

as a women in our society. It was an exceptional 

event, especially because the organizers worked 

really hard to ensure that women of color, queer, 

immigrant and transgender women were all given 

a platform to be heard. They made it easy for me 

to empathize with the threats they face under the 

new president. I stood for hours listening to these 

powerful women speak, and then I marched. It was a 

beautifully organic movement through our capitol.

 On the National Mall facing the Capitol Bldg

I walked somewhere between 7–8 miles and 

my feet and body were definitely tired and sore, 

but I knew I would recover quickly. Most people 

wore comfortable shoes that day because they 

anticipated the long hours of standing and 

walking, but towards the end as the crowds began 

to disperse, Sophia noticed two men wobbling 

a bit while they strode along the sidewalk.

Now, I’m not sure how long they marched in their 

heels, and they definitely had flat soled backups, 

but the image was a powerful symbol to cap off 

the feeling of solidarity that threaded through the 

entire day. It also begged the question: Did wearing 

a woman’s shoe help these men better empathize 

with the predicaments women were there to protest?

 If you’ve been following my thesis blog, then 

you know that I am designing an exhibition to help 

men develop more empathy for women through 

uncovering implicit bias for men through a simple 

game by choosing men and women to fill certain 

occupational roles. I’m also using live performance 

to (hopefully) evoke a sense of empathy for women 

based on short scenarios that depict the problems 

women face everyday. However, this requires men 

to connect on an emotionally empathetic level, 

which may be significant in the moment after 

experiencing the live performance aspect, but 

could easily fade overtime once they return to 

the daily grind of their own lives. So, I thought 

about physical ways men could connect with 

women to empathize––and the men marching 
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in high heels immediately came to mind.

I went to a discount shoe store that will remain 

unnamed (not in the habit of giving out free 

endorsements!), and met the store associate who 

asked, “Mens?” I replied, “Actually, no. Do you carry 

a size 13 in women?” She looked skeptically at me 

before I explained my purpose, and then informed 

me that she didn’t think she had that size, but 

would show me where I could look. She was right, 

no 13’s, but they did have size 12, which is a size 

and a half smaller than I needed, but when I tried 

it on, it was good enough to work for me. I walked 

(wobbled a bit) over to the counter to seek approval 

and was given an okay sign. I purchased my first 

pair of heels for the reasonable price of $29.99.

I was giving a presentation in the evening to my 

fellow IxD classmates on an alternative prototype 

for thesis. I wanted to create a challenge for 

men to physically experience what some women 

endure to fit into a certain standard of beauty 

that seems highly valued in our society more than 

the way a woman thinks or adds value to society 

for the things she is able to do with her mind. It 

was called the MEOW Kit, which stands for Mens 

Empathy of Women, in reference to a project I 

worked on last year in a class called Smart Objects.

In the kit, a man would be challenged to walk 

in a pair of heels, shave their leg, arm, chest and 

facial hair everyday, tweeze their eyebrows to 

perfection, and the last part is not asking men to 

use a tampon, but I thought it would be interesting 

to design a small wearable device that could be 

sown into men’s underwear that would randomly 

give men the sensation of what it feels like to get 

a period unexpectedly while going about their 

normal day. I would ask them to keep a journal to 

describe the feelings both physical and emotional 

that might occur during the week of experiencing a 

very tiny inkling of what it feels like to be a women. 

The feedback I received from my classmates about 

the kit was very pointed and much appreciated. 

They felt I lost alignment with my goal of creating 

empathy around issues that are harder to see or 

are swept under the rug for the convenience of 

society. I think if I can design a way to include 

those issues into why men should use the kit then 

it would be a good concept to add to my thesis.

It was during this presentation that I donned my 
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pair of heels to a chorus of laughter among my 

classmates. I stood through my presentation and 

could feel a bit of tension in the ball of my right 

foot as my toes were being slowly crushed into 

the front of the shoes, but it wasn’t excruciating 

(yet). I wore them through the rest of class (mostly 

sitting, I admit), and decided to keep them on 

for my commute home to Queens. I was a bit 

hesitant only because of the inclement weather 

we were experience with high winds and rain, but 

what would that say about me if I took them off 

knowing that lots of women were going home with 

their heels still on, so out into the street I went.

 It was at this point that my feet really began 

to swell and hurt. I also noticed how I not only 

walked differently in stride, but also how I had to 

strategically navigate the ground with more regard 

than I normally do because of uneven pavement, 

holes in sewer covers, and so many subway grates! 

The street became a minefield of obstacles I never 

worried about before. During this stroll to the 

subway, I also caught a few bewildered glances 

(mostly from men) as they realized a 6’2” bearded 

man was walking in black high heels, but it’s New 

York, so I’m sure it’s not the craziest thing they’ve 

ever walked passed on the street. My train ride was 

also pretty uneventful, as I think only a handful of 

people caught a glimpse of my feet and didn’t make 

much of it. Once I got to my stop in Jackson Heights, 

what normally takes me five minutes to walk home 

easily took over ten minutes and the pain was 

becoming worse with each stride. I counted down 

the four and half blocks I had to walk to reach my 

front door and motivated myself knowing that soon 

I could remove these self-flagellating vice scripts 

from my poor, poor feet. The banner photo at the 

top of this article reflects the aftermath for my feet.

This painful experience truly allowed me to 

empathize with women by understanding the 

torture some women choose to put themselves 

through to adhere to a standard of beauty that 

values tallness over other more important qualities 

women possess. It also gave me an appreciation of 

unforeseen obstacles women must navigate around 

that I’ve been privileged to never have considered 

before walking in women’s shoes, and lastly, it 

takes strength to walk around (and sometimes 

run) in heels all day (my total time standing and 

walking was somewhere between 30–45 minutes), 

so my perception of heels has completely changed. 

It also strengthened my resolve to support the 

newest wave of the women’s movement fighting 

to keep rights they have painstakingly gained 

challenging a patriarchal system that would be 

happier if women only wore heels to look pretty 

and not to march for their rightful equality.
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S TA N D  S T R O N G 

L I K E  A  W O M A N . 
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P R O T O T Y P I N G

B L O G  P O S T  F E B  1 2 ,  2 0 1 7

F I R S T  A C T O R S 
M E E T I N G

I finally met with my group of actors who want to participate in my thesis. I 

wanted to make a good impression on them so I bought fresh donuts from Dough 

(pictured above) and some decent coffee from a very large chain. It definitely put 

a smile on their faces as a gesture and because they are really delicious donuts!

 After I introduced everyone to each other (some were already familiar as they had 

worked on other gigs together), I briefly gave them an overview of my project’s scope 

and where they fit into it, even though I had done this during most of our initial phone 

conversations. I always feel its best to provide a brief reintroduction at the start of a 

meeting so we can all start from the same understanding of what we are here to do.

 I asked if they had an immediate questions, and the main question was 

about what inspired me to work in this area. I explained that I had worked on a few 

projects with a similar theme and that I wanted to continue those threads into my 

thesis because I think and feel that men in general need to do a better job (I mean 

this literally because it requires work which is both time and energy consuming) at 

comprehending and understanding the challenges women face in our society, and how 

we as men can become better allies if we intentionally make a concerted effort to do so. 

However, that requires a certain self-awareness that most men either don’t have 

or don’t want to have. I have to continually challenge myself to do this work too.
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 However, that requires a certain self-awareness 

that most men either don’t have or don’t want to 

have. I have to continually challenge myself to do 

this work too. I know that my default understanding 

of women is flawed as it is based on what has been 

sold to us through much of pop culture, so I must 

push the boundaries of my understanding by re-

educating myself with media, books, music and 

other writings told from women’s perspectives. It also 

requires becoming a better listener to the women 

in my life because that it is what really matters.

 We then began discussing the content of 

the scenarios I had written for them to portray and 

I asked for their feedback. It was clear that I would 

need to make some revisions after reading through 

a few of the scenarios, but overall they liked the 

direction I was going. We also discussed different 

ways to have audience participation to make it feel 

more real, more impactful. I have an idea where the 

audience doesn’t know that they are an audience 

and the actors are disbursed in the crowd and begin 

acting out their scenarios while standing next to 

audience members, and because they are standing 

at the same level as the actors, I believe it may add a 

layer of vulnerability and authenticity compared to 

just sitting in an audience and watching passively.

All in all it was a good start and we are getting 

together in a week to do a couple run throughs 

of the material and iron out what works best. 

We may still need another rehearsal after that 

before having a first performance. It’s exciting 

and nerve-racking to work on a project like this 

because I won’t know for sure if it will be successful 

until we get that first performance under us.

I wanted the scenarios to have authenticity, and I wanted them to represent the 
real challenges, both overt and subtle, that women face. All of the scenarios that 
I wrote are either sourced from stories I read online or through conversations 
I had with women I know who shared their stories with me. There are subtle 
differences to all of these stories from their source material, but they all stay true 
to the character and nature of them. I tried to cover a range of topics, while also 
being inclusive to how race, gender and sexual orientation can add other layers 
to the types of bias women face. 
 These stories were brought to life with a group of actors I hired to original-
ly perform them live. But after a couple weeks, it became clear that live perfor-
mance was proving to be difficult to accomplish because I needed to schedule 
rehearsals with the actors who all had different schedules due to the nature of 
being a freelance actor, plus whatever job they might have on the side to help 
live in this ridiculously expensive city. I started with a group of about nine actors, 
but by the time I was able to set up a recording session for the scenarios, I could 
only schedule four of them, so I ended up playing a few of the parts.
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S C E N A R I O S

P R O T O T Y P I N G

Background: Small group of male and female friends
hanging out and sharing stories of recent “hook-ups.”

John: Hey Priscilla, I saw you flirting with that hip-
ster-lookin’ dude at the bar last night. What’d end up 
happening? Did you go home with him?
Priscilla: Not that it’s any of your business, bud. But, let’s 
just say someone made me breakfast in the morning.
Gwen: Ooo--he was cute. Do you think you’ll see him 
again?
Priscilla: Possibly, but I have to make sure I’m more care-
ful next time.
Derrick: (direct and blunt) You let him hit it raw, huh?
John: (laughs hesitantly)
Priscilla: No, asshole. I didn’t let him hit it raw. I mean I 
need to make sure I’m on the pill next time.
Derrick: The pill? I thought you girls only did that when 
you’re in a serious relationship because it fucks with your 
hormones or something.
Priscilla: Yes, Derrick--that can happen, but you don’t 
want to get a girl pregnant you pick up at the bar, right?
Derrick: I mean if I don’t have a condom, I just pull out.
Priscilla: Ok, first off, I didn’t need to know that, and sec-
ond, you can still get a girl pregnant by pulling out--it’s 
called pre-cum.
Derrick: Yea, but that’s why I always get a blowjob first. 
(gives a jab to John’s stomach) Right, John?
John: (feeling slightly embarrassed) Hah, yeah. 
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Gwen: Don’t be so fucking gross, Derrick. You don’t have 
to worry so much about these things when you go out 
and try to hookup. We--on the other hand--don’t have a 
choice. 
Derrick: What do you mean?
Gwen: I mean--you get to go out and feel like your being 
spontaneous when you hookup with a girl, but that’s only 
because you don’t have to be pre-cautious before you go 
out for the night.
Priscilla: Right, Us girls on the other hand need to worry 
about fertility---if were not on the pill--do we want to be 
risky? And, do we even want to hook up at all?
Gwen: Yeah, and if something goes wrong, like the con-
dom breaks or you don’t pull out, then we get stuck pay-
ing seventy-dollars for a Plan B the next day. You get to 
have all the fun without any of the worry and usually get 
to be the only one to
orgasm on top of it.
Derrick: Not my problem if I’m never going to see them 
again.
John: But you will--if you get one of them pregnant.
Derrick: Not if she doesn’t have my number.
John: Couldn’t she just find you at the bar where you 
met?
Derrick: You might have a point. 
Priscilla: Look, the point is that you should appreciate 
the fact that you’re privileged not to have to worry as 
much as women do when you go out and try to pick 
someone up, and in fact it is because women take so 
much precaution beforehand that creates the environ-
ment for you to feel like its just spontaneous and fun.



46

P R O T O T Y P I N G

Background: Managers discussing possible salaries for 
new hires.

Manager 1: Hey, how’s it going? I just finished up with 
one of our new hires.
Manager 2: Oh yeah? With Kerri, right? How’d that go?
Manager 1: Good, but I told her that we have a policy of 
not negotiating salaries because there isn’t room in our 
budget for it. 
Manager 2: Did she try to negotiate?
Manager 1: She did, but was a little too aggressive for 
me, so I had to shut it down. I also felt like she had less 
experience than our other hire even though their re-
sumes were very
similar.
Manager 2: Okay, because I did negotiate with him. He 
was assertive but came off as competent. So, I agreed to 
give him a higher starting salary than we normally do.
Manager 1: I hear ya. I mean, I think Kerri will do just fine 
but she’ll need to prove herself a little before we consider 
paying her more.
Both Managers to participant: So we’re okay with
giving him a higher salary then Kerri, right?

http://www.aauw.org/2013/04/08/denied-fair-pay/
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Background: (Many) Woman contemplates what to wear
to work in male dominated environment.

(buttoning up a form fitting dress shirt)

I can’t wear this today. Last time I wore it to work, I felt 
like I was being stared at.

(removing the shirt)

Even when I wear sweaters, one guy purposefully stands 
in the doorway to make sure I physically touch him just 
to get by.

(trying on a pair of pants)

I’ve been dealing with this since I was a teenager. I re-
member when I worked at a grocery store and as I was 
climbing a ladder to put up some signage, a manager 
approached me and said “I could watch you go up and 
and down that ladder all
day. He made comments like that to me on a regular ba-
sis.

Ugh, I can’t wear these pants now!
I don’t even like to wear skirts anymore because this guy 
would email at work to tell me he liked my outfit or that 
my legs looked good. I made management aware, but he 
was a top sales rep, so they just ignored it.

(putting on heavy loose fitting pants)
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P R O T O T Y P I N G

(trying on open toed shoes)

I really like these shoes. Shit. That asshole who sits near 
me told me unprovoked the other day how he has a foot 
fetish and loses it when he sees women’s feet. I told him 
he shouldn’t being saying that to me and he just laughed 
and walked away.

(takes off shoes, begins to put on thick long
socks.)

I did feel like wearing my hair down today too, but there’s 
always someone who comments how exotic it looks then 
proceeds to cup it with their hand while I’m just sitting 
at my desk or getting some water.

And now that I think of it, there was that time when one 
of the directors was alone with me in the copying room 
and told me how his wife doesn’t please him sexual-
ly anymore. He then put his hand on my leg and asked 
what I would do if he ran it up my leg. I picked his hand 
up and moved it while
saying, “I would tell you not to do that.” To which he re-
plied, “Well, you hurt my feelings.” This was the same 
man who told me he preferred me in short dresses so he 
could look at my legs at the New Years Eve Party.

(putting on a heavy loose fitting sweater)
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I felt if I said anything that I would be moved to a lower 
department and he would just get a warning. The one 
time I did go to HR to report someone for harassment, 
they told me there was nothing they could do since he 
was leaving for a new job. He whispered in my ear as he 
was saying goodbye, “you have one of the nicest asses I’ve 
ever seen,” and I guess he knew that nothing would hap-
pen since he waited until his last day.

(looking in the mirror with her heavy, loose
fitting clothes)

What do I have to wear so people stop thinking
that I’m just “asking for it” and just let me
work? 

https://www.wired.com/2016/11/workplace-sexual-ha-
rassment-in-america/
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P R O T O T Y P I N G

Background: Woman learns she is being payed less than 
a new hire who she has more experience and education. 
She talks to HR and her supervisor about getting fair pay, 
but is stymied at every attempt.

Co-Worker: Hey, I was just talking to the new hire over 
lunch the other day to get to know him a little better, 
and the topic of pay came up because he said he was re-
ally happy with his starting salary. He seemed friendly so 
I pushed a
little and asked him about how much. You’re not going 
to like this---he said in the high 80’s.
Woman: What? I heard he’s not even that experienced.
Co-Worker: I think you’re right---and, isn’t his salary more 
than you’re making now?
Woman: Yes! By a couple thousand at least! I know its 
been 3 years since I joined and starting salaries should be 
higher, but I had a master’s degree and definitely more 
experience than him when I started--this must be a mis-
take.
Co-Worker: What are you going to do?
Woman: I’ll bring it up with HR. This should be resolved 
fairly quick.
Co-Worker: I hope it works out.

(Woman goes to HR)

Woman: Hi. I need to talk to you about my salary. I re-
cently found out that a new hire with less experience 
and education than me when I started is actually making 
more money than I currently am now.

HR: Hey, I wish there was something I could do, but sala-
ries are decided by a formula of which I can’t control.
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Woman: Okayyy, but have you heard of the Equal Pay Act 
of 1963 which requires employers to give women and 
men equal pay for equal work? Well, I’m more experi-
enced and have been here longer and I’m getting payed 
less.
HR: (somewhat flustered, but sounding more serious) 
Okay, We’ll look into it and I’ll get back to you in a week 
or so.

A month goes by after not hearing back from HR and 
the woman contacts HR to tell them she is going to go 
through the Equal Employment Opportunity Commis-
sion, she then receives a letter from HR explaining that 
they can and will not be doing anything on her behalf.

(Feeling belittled and undervalued, she talks to
her supervisor instead)

Supervisor: So, what did you want to talk to me about?
Woman: Well, I recently learned that a new employee 
with less education and experience than me was getting 
paid a higher salary. I brought it up with HR and they 
took a month to tell me that they couldn’t do anything 
about it--even after I
told them I would go through the Equal Employment 
Opportunity Commission.

Supervisor: What? That’s terrible--You’ll never catch up to 
him in the pay scale. I don’t know how we’ll fix this, but 
we’re going to tackle it together.
Woman: Thank you. That means a lot.
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P R O T O T Y P I N G

(one week later)

Woman: Hey! Have you spoke with management about
my situation yet?
Supervisor: (a bit sheepishly) Ahh, I can’t talk
to you about that, okay?
Woman: What? Why? What did they tell you?
Supervisor: Look, I don’t think it’s right what’s happened 
to you, but I was reprimanded for bringing up differences 
in employee salaries.
Woman: Really? Why? 
Supervisor: Because there’s a clause in our contracts that 
says co-workers can’t disclose how much they make to 
one another--and they threatened legal action if you or I 
continue to bring it up. I’m sorry, but I’m in a bind, don’t 
you see?
Woman: I get it. I don’t want you to lose your job over 
me, but what else can I do?
Supervisor: I know, and women are generally paid less 
when we move into formerly male-dominated fields, but 
my hands are tied. I’m sorry.
Supervisor: I know, you’re right. I’m sorry.
Woman: God, this sucks! I have more seniority, more ex-
perience, and more education, but because I moved from 
a different state with a lower cost of living my starting 
salary was considered a pay increase. It doesn’t make any 
sense. I’ll never catch up at this rate, and if you only use 
prior pay to set salaries then that’s how we get a wage 
gap.

http://www.aauw.org/2013/06/10/salary-negotiation/
http://www.aauw.org/2013/04/30/lawsuit-only-option-fair-
pay/
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Background: Woman is walking down the street and is 
approached by a man with some curious questions.

(Man walks by woman. Stops and turns around)

Man: (Almost Shouting) Are you a man?!

(Woman keeps walking. Man walks a little faster to try 
to catch up)

Man: (Again nearly shouting) Excuse me! Are you a man?

(Woman walks faster. Man almost running now gets in 
front of woman blocking her path)

Man: Oh. No. You’re not a man. You’re actually really pret-
ty. Will you marry me?

(Woman feeling scared, but flabbergasted by the situa-
tion and question) 

Woman: Dude. I date women. I have a girlfriend.

(Man feeling embarrassed now)

Man: err, ah, well...Fuck You, ya Dyke Bitch!

(Woman wants to respond but is afraid this might
escalate the situation, she just looks at him
blankly and quickly walks between parked cars to
cross the street.)
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P R O T O T Y P I N G

Background: Two Men discuss hiring of new baseball 
analyst

Man 1: Did you see ESPN just hired a woman to be their 
main MLB analyst?

Man 2: That’s ridiculous. She’s never played professional 
baseball before. What does she know?

Man 1: Well, you’ve never played professionally either.

Man 2: Shut up. She still doesn’t know more about base-
ball than me.

(First man pulls out smartphone and googles analyst 
name)

Man 1: Well, according to Google, she’s won an Olympic 
gold medal and a World Championship, graduated from 
Stanford--leading her team with a .495 average on the 
tour leading up to the 2008 Olympics. Not to mention 
she spent three years working her way up to being a full 
time analyst for Sunday Night Baseball. Didn’t you get 
cut from the team in high school?

Man 2: Shut up.
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Background: Woman of color is having a one on one 
meeting with her supervisor when the conversation takes 
an unexpected turn.

Supervisor: How’s work going for you since you got back 
from PTO?
Employee: It’s been good. We’ve started a new project, so 
it’s getting busy pretty fast.
Supervisor: I see. Is the team dynamic good? 
Employee: (slight hesitation) Yeah, everyone is really nice 
and we generally get along.
Supervisor: So what seems to be the drawback?
Employee: Well, I don’t have much else to talk about 
with them beyond work related things.
Supervisor: You mean like about things outside of work, 
like movies, music...sports?
Employee: Umm...
Supervisor: Have you seen the new Star Wars? I’ve been 
making my kids watch the old ones with me to kinda 
teach them a little about the good and evil that can exist 
in the universe.
Employee: Umm, I’ve never seen any of them before. Su-
pervisor: Wait. What? How can you connect with co-work-
ers then? It’s such a piece of American culture.
Employee: I don’t know. I was just never really interest-
ed in or couldn’t relate to that kind of story. I don’t really 
watch movies to begin with...
Supervisor: Ok, well, I really think you should watch it. 
It will give you something to talk about with your team 
outside of the work.
Employee: I guess, maybe...I actually did watch a movie 
over vacation.
Supervisor: Oh yea, what was it?
Employee: Moonlight?
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P R O T O T Y P I N G

Supervisor: oh, umm, I think I’ve heard about it. What’s it 
about again?
Employee: It tells the story of a young black man grow-
ing up in a ghetto in Miami and coming to terms with his 
sexuality in a hyper masculine culture while dealing with 
the trappings of the drug game.
Supervisor: Oh, well, I wouldn’t bring that up. You might 
make some people uncomfortable.
Employee: But....(sigh) Okay.
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I N T E R A C T I V E  C A L E N D A R 

P R O T O T Y P E
B L O G  P O S T  F E B  5 ,  2 0 1 7

For my next prototype, I have been thinking of 

a novel way to give a set of practical tools and 

guidelines that can be integrated into men’s daily 

lives to become better allies for women and gender 

equality. I don’t want to just give them a piece of 

paper that can be easily discarded because their 

is no value attached to it and it is easily destroyed 

by just crumpling it into a paperball to shoot 

into the trash. I thought if I could use an object 

that is perceived to have value just because of its 

design or use purpose, then at least it would be 

harder to just throw away what they might learn 

after experiencing the live performance scenarios.

I wanted the object to be something they could 

actively use and even get some fun out of it. I also 

wanted it to be something that even if they read 

it passively––because it would be an object that 

they might use frequently it would allow for the 

opportunity of the information to stick, at least 

subconsciously. So, I thought that a deck of cards 

would be the way to go. I could have tips and 

important keys to remember written on the face 

of the cards so as a player held them in his hand 

or placed them on the table during a game, the 

information would be visible and readable––even 

if it was in a passive manner. I also wanted to 

include feminist icons that men might not know 

and introduce them to some of their key ideas. I 

created the prototype above with the feminists 

Audrey Lorde, bell hooks, Gloria Steinham and 

Kimberle Crenshaw. The problem I felt I would 

run into was that although a deck of cards might 

D E S I G N
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not be as easily thrown away, there is a good 

chance that it will still go unused––placed in a 

draw somewhere to collect dust and be forgotten.

chance that it will still go unused––placed in a 

draw somewhere to collect dust and be forgotten.

I began to think about an object that would 

be could be used on an almost daily basis and 

be placed somewhere out in the open for easy 

accessibility. It finally came to me––a calendar. It 

is an object that in its form has a lot of value and 

even though many people use digital calendars to 

organize their lives––novelty calendars are still hung 

on walls and refrigerators all the time. It also gives 

me an increase canvas to work with in regards to 

the information that needs to be shared. Finally, I 

also see the potential to have a critical discussion 

about the the value perception of women in the way 

they are normally presented in novelty calendars.

 This conversation has already begun in our 

culture, but needs to be continued. For example, in 

the side-by-side images above, the Pirelli calendars 

of 2015 and 2016 represent a shift in how women are 

allowed to be presented to a mass media audience. 

The image on the left is of model Gigi Hadid taken 

by male photographer Steven Meisel, and she 

is represented as a hyper-feminized/sexualized 

women to be consumed with abandonment. 

Whereas the image to the right is of comedian/

actor Amy Shumer taken by female photographer 

Annie Leibovitz, and she is portrayed in an everyday 

pose performing an everyday task of drinking a 

cup of coffee — in the nude nonetheless, but it is an 

image of women that portrays them closer to reality 

and with more dignity. To illustrate this point, I had 

to do some google sleuthing to find Gigi Hadid’s 

name associated with this image, in the Vanity Fair 

slideshow it only gave the name of the photographer, 

but in the 2016 slideshow, it gave both the name 

of the women photographed, as well as the 

photographer. It is a subtle difference, but one that 

I feel represents the shift that was made from 2015 

to 2016, and I hope that it continues in the future.

In conclusion, I will begin to create prototypes 

of the calendar, but I want to experiment with 

ways to make it more interactive rather than just 

something that will hang on a wall, so I will try to 

build into the design of the calendar mechanisms 

that unveil information to the user in the header as 

well as on individual days. I have taken inspiration 

from examples of interactive paper prototype 

books I have found online such as the one below 

from Karen Chan. I hope I can be as creative.
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B L O G  P O S T  M A R  8 ,  2 0 1 7

V O I C E  O V E R 
R E C O R D I N G 

I had scheduled to put on a live performance to test the effectiveness of the scenarios, but 

it had become increasingly difficult to compete against the shifting calendars with the 

actors working for me because they had multiple projects as well as regular jobs before 

they could fit my thesis into their day. I also didn’t get enough RSVP’s for the event, so it 

didn’t make a lot of sense to have a rehearsal for an event that would be non-existent. So 

I made the decision to pivot away from live performance and instead make a stand alone 

experience by recording the scenarios. This would give me more control over how I could 

deploy testing and the overall design. I am going to build a single-person listening booth 

with sound reducing fabric and noise-canceling headphones to create an immersive 

environment where it is just the listener and the performance of the scenarios. I also plan 

to use audio-directionality to enhance the immersive quality of the recordings. I’ve been 

working with a small group of dedicated actors who have helped shape the scenarios I’ve 

written through their feedback each time we had a rehearsal. It was no different this time 

as we made edits to the script as we performed dry runs prior to recording, and I had to 

dust off my acting chops since only one male actor was able to make it to this session.

All together there are seven scenarios that deal with issues such as the wage gap, sexual 

harassment and sexism in general especially in male dominated work places, gender 

discrimination, and differences in how men and women partake and experience hookup culture.

I plan to add sound effects to make the audio feel more immersive and real.

D E S I G N
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T E S T I N G  T H E 

B O O T H

This is the very minimalist soundbooth I have 

constructed to provide an isolated environment 

separate from our subjective reality to allow a 

person to fully engage with the audio experience 

they will encounter while inside. It is constructed of 

lumber, inexpensive outdoor rugs, and black canvas 

fabric. The material is light, but when layered 

together forms a good sound barrier against noise 

happening outside the booth and also keeps the 

ambient light out which will enhance the audio 

experience as one’s hearing will be heightened.

Once inside the booth, a person will wear these 

excellent noise canceling headphones from 

Bose, which really isolates the audio experience 

to allow a person to fully focus on the content 

they will be hearing. Combined with the booth, 

it creates an environment where a person can 

maximize their imagination while listening to the 

scenarios of experiences women face in their lives.

So far I have tested with five people; four men 

and one woman. All of them men felt that the 

physical experience of going into the booth was 

effective in the sense that it “transported” them 

to what felt like an isolating experience, and they 

were really able to concentrate on the audio and 

be introspective. On the other hand, the woman 

felt “a little creepy going inside.” At one point she 

pulled her phone out while inside to have a little 

bit of light. I will need to test with more people 

to see if the creepy feeling is pervasive and then 

decide if there should be a small LED light inside.

For the content, I am getting the kinds of reactions 

that I want. Different scenarios are resonating 

with different people, but they all appreciated the 

experience. One person commented that it “added 

emotional weight to how it must feel” to live through 

these experiences as a woman. However, even 

though they were able to connect with the message, 

they didn’t necessarily feel the vulnerability that 

women experience in some of the scenarios, so in 

that sense, I will need to find a better approach if I 

want men to become more empathetic for women.

B L O G  P O S T  M A R  2 4 ,  2 0 1 7

D E S I G N



66

B L O G  P O S T  A P R  1 2 ,  2 0 1 7

After a user finishes their audio experience and exits 

the sound booth, I want to extend the interaction by 

providing a take away that provides practical tasks 

or challenges that men can begin to integrate into 

their lives to make small incremental changes that 

could eventually lead towards larger systemic change.

I’ve designed a pack of business size cards with 30 of these 

tasks or challenges that would sit on top of a persons desk. 

It is small enough to not take up significant space, but also 

as a stack it is easily discernible among other clutter. They 

have a minimalist appearance because I want a person to 

focus on the text and easily digest the task and explanation/

example on the backside. They are broken up into tasks 

for a person’s personal and workplace life. I had originally 

designed them to be easy or difficult tasks, but I decided 

that ambiguity would play out better because this allows 

D E S I G N I N G 
A  TA K E AWAY
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the reader to make that determination themselves, in 

contrast to me making that decision for them, which ran 

the risk of people just choosing the easy cards over the 

more difficult tasks. They are not meant to all be done in 

30 days, but rather that you can read one per day to digest 

and understand the reasons why this task is important to 

try to implement into your life and allow you to choose 

when you want to begin a task. This way it doesn’t feel 

overwhelming. I also want to have a downloadable version 

that people can print on their own to share with other people.

I sourced the material from various articles and lists I 

found on this subject matter on the internet and then 

tried my best to make the explanations/examples 

as succinct as possible for space and brevity’s sake.

Next step is to get these cards in front of people to 

garner feedback on the language and tasks themselves.

D E S I G N
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Work on a project that your 

passionate about and use that 

interest to fuel you through 

your process. There may be 

lulls, but there will always 

be unopened doors to new 

opportunities to explore. You 

just have to keep looking.

It’s imperative to have a 

methodology in place for how 

you will conduct and store 

research. You’ll save valuable 

time and effort if you make it 

a priority to properly organize 

all of the huge amounts of 

information you are undertaking.

Throughout your process its’s 

very helpful to share your 

ideas and designs early to get 

valuable feedback which can 

save you time going down a 

rabbit hole that doesn’t need 

to be explored. But don’t just 

rely on your classmates, find 

people outside the studio 

with completely different 

perspectives and backgrounds.

L E S S O N S

 N o .  1  N o .  2  N o .  3

Shia Labeouf ’s “He Will Not Divide Us” Exhibit
Museum of Moving Image Feb 3, 2017
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Test everything you make, no 

matter how good of a design 

you think it is––someone else 

will always break it or find a 

flaw. This is a long process and 

you must put your prototypes in 

front of people early and often 

or else you’ll paint yourself into 

a corner and run out of time 

to make something better.

Try to learn new skills through 

this process. It will be difficult 

and time consuming, but 

you may never get another 

opportunity to have this amount 

of time to learn an invaluable 

skill that could benefit 

you later on in your career. 

Find the time to spend 

with your friends and loved 

ones. It’s important that you 

don’t let thesis completely 

overwhelm your life. Schedule 

self-care time as much as 

possible, watch what you eat 

and get plenty of rest. This 

is a marathon, not a sprint.

 N o .  4  N o .  5  N o .  6

# t h e s i s b e a r d




